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1.

TEXNO

beyond textile
INTRODUCTION

Texno srl (hereinafter also referred to as “the Company” or “Texno”), with its registered office at Briga Novarese, is a leading
limited liability company specialising in the production of non-woven fabric, intended primarily for the interior trim of cars,
commercial vehicles and lorries manufactured by major international automotive brands.

The Board of Directors of TEXNO has adopted this Code of Ethics, which reflects the Company’s commitment to:

. maintain a focus on the management of areas of risk;
o provide guidelines to staff to help them recognise and address ethical issues;
o help maintain a culture of integrity, honesty and responsibility within the company.

This document, which forms an integral part of the Organisational Model pursuant to Legislative Decree 231/01, sets out the
values and principles of conduct relevant to the smooth operation, reliability, compliance with laws and regulations, and the
reputation of TEXNO Srl.

The Code of Ethics sets out the rights, duties and responsibilities of stakeholders both within and outside the Company, beyond
and independently of regulatory requirements.

All stakeholders (hereinafter “Addressees”) who work towards achieving the Company’s objectives — whether they be
Directors, Statutory Auditors, Senior Managers, employees, or external collaborators and consultants acting in the Company’s
interests — are required to comply with this Code of Ethics in the conduct of business and corporate activities.

Furthermore, all parties entering into a relationship with the Company, such as suppliers and business partners, are required
to comply with the principles set out in the Code.

In a broader sense, stakeholders also include individuals, groups, and the organisations and institutions representing them,
whose interests are affected by the direct and indirect effects of the Company’s activities.

Recipients must conduct themselves in a manner guided by the fundamental principles of honesty, moral integrity, fairness,
transparency, objectivity and respect for the individual, in the pursuit of the company’s objectives and in all dealings with
persons and entities both within and outside the Company.

Under no circumstances may the pursuit of TEXNO's interests justify conduct that does not comply with the principles set out
in this Code.

Consequently, the Company reserves the right not to enter into or continue any kind of relationship with anyone whose

conduct deviates from the provisions of the Code of Ethics.

2. GENERAL ETHICAL PRINCIPLES
This Code of Ethics aims to set out the ethical values of TEXNO Srl considered fundamental to the conduct of any business

activity:

— PRINCIPLE OF LEGALITY

TEXNO Srl considers compliance with the law to be a binding and indispensable condition of its actions. The Addressees are
therefore required, in the performance of their duties, to comply with the law or with acts having equivalent legal force.

This principle also applies to the national legislation of any country with which the Company has commercial relations.
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Recipients are also required to comply with the corporate regulations issued by the Company, as well as with the Organisational

Model and internal procedures, given that these are specifically designed to ensure ongoing compliance with legal provisions.

— FAIRNESS AND IMPARTIALITY

Recipients are required to comply with professional rules, with particular reference to the duties of diligence and expertise,
applicable to transactions carried out in the Company’s interests.

Furthermore, in carrying out their activities, the Recipients act in accordance with the principles of objectivity, transparency
and impartiality.

— TRANSPARENCY

All activities carried out in the Company’s interests are based on respect for the principles of integrity and transparency and
are conducted with loyalty and a sense of responsibility, fairness and in good faith. The Company is committed to ensuring
fairness, completeness, accuracy, consistency and timeliness in the management and communication of corporate information,
thereby avoiding misleading behaviour from which undue advantage might be gained.

— CONFIDENTIALITY

The Company upholds the principle of confidentiality regarding information, data and news relating to its business and ensures
that this principle is respected and safeguarded by all Recipients of this document.

Without prejudice to the transparency of the activities carried out and the disclosure obligations imposed by current
regulations, Recipients are required to ensure the utmost confidentiality required by the circumstances for any information
obtained in the course of performing their duties or functions.

— VERIFICATION OF PARTNERS AND COLLABORATORS, EXPORTS AND ECONOMIC SANCTIONS

We share our values and integrity with suppliers, commercial and industrial partners to ensure that our relationships are
characterised by the utmost transparency. We carry out preliminary checks to ensure that our partners and suppliers are not
subject to sanctions or included on so-called blacklists designed to prevent the export of products. In our suppliers and
partners, we seek not only proven professionalism but also a commitment to sharing our principles. We promote socially
responsible behaviour and working practices, and we expect our suppliers and partners to operate in line with our high
standards of respect for human rights and environmental protection. We are committed to acting at all times with fairness,
integrity and equity, whilst honouring our contractual obligations.

We adopt rigorous processes for the qualification, selection and monitoring of our suppliers and partners, based on the
principles of transparency and integrity, and we do not tolerate collusive practices; in full compliance with the law, we are
committed to defining and disseminating policies, standards and rules that guide the actions of our suppliers and partners
towards respect for human rights and our principles of sustainability; we promote long-term strategic partnerships based on

an integrated, coordinated and transparent approach, encouraging a fair sharing of risks and opportunities.
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—_— PROTECTION OF TRADEMARKS AND PATENTS

TEXNO prohibits any conduct aimed at altering or counterfeiting trade marks or distinctive signs, or national or foreign signs
and designs, or the unauthorised use thereof.

TEXNO strongly condemns any operation that introduces into Italy — or into the countries where TEXNO operates — products
bearing altered or counterfeit trade marks or other distinctive signs, as well as the marketing of products bearing trade marks
or distinctive signs that are misleading as to their origin, provenance and classification.

Finally, TEXNO prohibits the manufacture and marketing of products that infringe the intellectual property rights of third

parties.

3. HUMAN RESOURCES
The Company safeguards and promotes the value and development of its human resources, fostering their full professional

fulfilment on the basis of merit.

The Company offers equal opportunities for employment and career progression to all employees on the basis of their specific
professional qualifications and performance, without any discrimination. Indeed, the relevant departments select, recruit and
manage employees on the basis of competence and merit, without any discrimination on grounds of race, religious belief,

gender, age, political affiliation or trade union membership, in compliance with the laws and regulations in force.

3.2 Selection and development of employees

Recruitment, transfer or promotion procedures must not be influenced in any way by offers or promises of sums of money,
goods, benefits, favours or services of any kind.

No form of irregular employment is tolerated; this includes not only the mere absence of any formalisation of an employment
relationship, but also any type of use of labour that does not comply with a contractual and regulatory framework consistent
with that of the relevant country.

In particular, TEXNO Srl prohibits the payment of wages lower than those specified for the individual pay grades set out in
national or regional collective agreements entered into by the most representative trade unions at national level, or which are
in any case disproportionate to the quantity and quality of the work performed by the employee or contractor.

TEXNO Srl also promotes compliance with sector-specific labour legislation relating to working hours, rest periods, weekly rest,
compulsory leave and annual leave.

In managing relationships that involve the establishment of hierarchical structures, the Company requires that authority be
exercised fairly and correctly, prohibiting any behaviour that could be deemed detrimental to the dignity of the employee.
The relevant departments ensure that the working environment is — as well as being adequate from the point of view of health
and safety — free from prejudice and that every individual is treated with respect, avoiding unlawful pressure, harassment,
offensive behaviour or marginalisation within the workplace.

Furthermore, all staff members must behave respectfully towards company property.
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3.3 Privacy Protection

TEXNO Srl is committed to protecting information relating to its employees and third parties, whether generated or acquired
within the Company or in the course of business dealings, in order to prevent any misuse of such information.

The Company ensures that the processing of personal data is carried out lawfully and fairly, and that such data is collected and
recorded only for specific, explicit and legitimate purposes and retained for no longer than is necessary for the purposes for
which it was collected.

The Company also undertakes to adopt appropriate and preventative security measures for all databases in which personal
data is collected and stored, in order to prevent risks of destruction, loss, unauthorised access or unauthorised processing.

In all cases, the employee’s privacy is protected in accordance with Regulation (EU) 2016/679 and in accordance with Legislative

Decree 196/03, as amended.

3.4 Entertainment expenses

An employee may only accept and incur reasonable entertainment expenses in the course of carrying out activities on behalf
of the Company.

In dealings with suppliers, public authorities, competitors and in other commercial relationships, employees of TEXNO Srl are
strictly prohibited from handing over or receiving sums of money or other assets for the purpose, even indirectly, to alter the
natural course of negotiations or relations with such parties, to obtain or secure favourable treatment, to boast of or exploit
existing or alleged relationships with a public official or a public service employee, or to commit offences against the public

administration in general.

3.5 Health and Safety at Work
The Company regards the pursuit of objectives aimed at improving the health and safety of its workers as an integral part of
its business and as a strategic value of the Company.
To this end, the Company undertakes to:
e foster and consolidate a culture of health and safety at work by raising awareness of risks and promoting responsible
behaviour on the part of all staff;
e to carry out all communication, training and information activities required by law and necessary to ensure a high
level of awareness and competence amongst all staff involved;
e to promote and implement all initiatives required by law aimed at minimising risks and eliminating causes that may
jeopardise the health and safety of employees, by carrying out technical and organisational measures, including

through the introduction of a system for managing risks, safety and the assets to be protected.

The Company considers its commitment to the health and safety of its workers to be of fundamental importance and therefore

relies on everyone’s cooperation to ensure the proper management of all its activities and processes.
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In line with this objective, every employee must comply with the regulations relating to safety at their workplace, within the
scope of their respective roles and responsibilities, in order to eliminate or progressively reduce risks at source and improve
working conditions.

More specifically, every employee must look after their own health and safety and that of other people present in the
workplace who may be affected by their actions or omissions, in accordance with the training, instructions and resources
provided by the employer.

For this reason, the use of drugs, alcohol or illegal medicines will not be tolerated in the workplace.

The principles set out in Annex 8 of the Company Management System Manual, ‘COMPANY POLICY ON HEALTH AND SAFETY,
THE ENVIRONMENT AND QUALITY’, also form part of our health and safety framework.

3.6 Ethical working environment

The Company guarantees working conditions based on the values of fairness, equality, non-discrimination and respect for
human dignity.

All forms of verbal and sexual harassment are strictly prohibited.

TEXNO Srl also undertakes to ensure the rejection of forced and/or child labour, whilst respecting workers’ rights and trade

union freedomes.

4. DUTIES OF EMPLOYEES
The Code of Ethics serves as a guide for employees in the course of their work and imposes specific duties on individual

addressees.
Every employee must understand and adhere to the ethical standards set out in this Code.
Each Addressee must avoid situations that are, even if only apparently, non-compliant or irregular in relation to this Code.
The Company does not tolerate conduct that breaches the Code of Ethics or that may appear to be non-compliant with it.
Any member of staff who has doubts regarding their responsibilities is encouraged to seek guidance from their line manager
and the Supervisory Body.
In carrying out their duties, each Addressee must:

e maintain conduct based on moral integrity and transparency, as well as the values of honesty and good faith;

e recognise and respect the personal dignity, privacy and personal rights of every individual;

e reject any discrimination based on differences in race, culture, religion, gender, political affiliation, trade union

membership or sexual orientation;

e refrain from causing harassment or personal offence of any kind.

Every employee must alert their colleagues if their actions appear to breach this Code.

If the apparent breach persists, it must be reported to their line manager.
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4.2 Conflicts of interest

Members of the Company’s governing bodies, Company employees, as well as consultants, collaborators, authorised
representatives and third parties acting on the Company’s behalf, are required to avoid situations in which conflicts of interest
may arise and to refrain from taking personal advantage of business opportunities of which they have become aware in the
course of carrying out their duties.

Should an employee, or to the best of their knowledge a family member (spouse, child, parent, sibling), have a significant
financial interest, or any other type of interest, in a company or business that supplies products or services to the Company, or
which is a competitor of TEXNO Srl, such an interest must be promptly disclosed to the Supervisory Board .

Every person to whom this Code of Ethics applies must avoid any significant financial interest in competitors, suppliers or
customers of TEXNO Srl without first informing the Company.

If the Company is involved in a commercial transaction with a third party to which an employee has family or financial ties, the
employee must immediately report this situation in writing.

A financial interest may exist in the following cases:

o shareholding, partnership, ownership or holding of shares, bonds,
. debt securities;

o brokerage, mediation or consultancy arrangements;

. corporate offices;

o ownership of immovable or movable property.

4.3 Use of company assets and IT systems
Every employee of TEXNO Srl is responsible for the proper management of the resources used to conduct business.
These assets include both physical property (such as offices, personal computers, etc.) and intangible assets (such as
confidential information, business plans and ideas), whether stored on paper, on computers or as knowledge held by
individuals. Intangible assets may be of greater value than physical ones and are usually more difficult to protect against theft
and unauthorised use.
Documents, work tools, plant and equipment, and any other tangible or intangible assets owned by the Company must be used
exclusively for the pursuit of the Company’s objectives, in accordance with the procedures laid down by the Company; they
must not be used for any unauthorised purposes, and must be used and safeguarded with the same care as one would exercise
over one’s own property. Indeed, every employee is responsible for protecting the Company’s assets under their direct control.
Everyone must pay attention to security procedures and remain vigilant regarding situations that could lead to the loss, theft
or misuse of the company’s assets.
Staff are strictly prohibited, at all times and under all circumstances, from:
o installing equipment, devices or computer programmes designed to cause damage to IT and telecommunications

systems or to disrupt or damage information, data and programmes;
o installing equipment designed to intercept, prevent or interrupt IT or telecommunications communications;
o access websites not relevant to the performance of their assigned duties;
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. disclosing their password and access code;

o unauthorised access to a computer or telecommunications system;

o the unauthorised possession and unlawful dissemination of access codes to computer or telecommunications
systems;

o knowingly sending or receiving messages or files that are illegal, or contain explicitly sexual content, or are abusive or
offensive.

Every employee is required not to infringe, and to ensure compliance with, legislation governing third-party intellectual
property rights.

It is the Company’s policy to purchase official licences governing the use of software and to comply with their terms and
conditions. For this reason, it is not permitted to install on company systems software that has been borrowed, is unauthorised
or lacks the necessary licences; likewise, it is prohibited to make unauthorised copies of licensed programmes, whether for

personal, business or third-party use, with the exception of copies made for back-up purposes.

5. CORPORATE GOVERNANCE
TEXNO Srl is required by law to maintain accounting records that accurately and objectively reflect its activities and

transactions. Therefore:
e Every operation or transaction must be accurate, verifiable and legitimate.
e All supporting documents, including agreements, invoices, cheque requests and expense reports, must be truthful
and accurate.
e Allinvoices issued must accurately reflect the commercial transaction that took place.
e No false or misleading entries must be made in the company’s books of account or records for any reason.
e ltis strictly forbidden to set up or maintain funds or accounts for any purpose that is not fully documented.
e |t is prohibited to prevent or otherwise obstruct the performance of the monitoring activities legally assigned to
shareholders or other corporate bodies.
e |tis prohibited to engage in any simulated or fraudulent conduct aimed at influencing the general meeting with the
intention of securing an unjust profit for oneself or others.
The activities and actions carried out by the Recipients in the course of their work must be documented in accordance with the
applicable legal provisions.
Where audits are carried out, such documentation must enable the identification of the nature and reasons for the transaction,
as well as the persons who, respectively, authorised, carried out and/or recorded the transaction.
All Recipients shall cooperate fully and promptly with all supervisory bodies, both internal and external to the Company, to

enable them to carry out their duties to the best of their ability.

5.2 Prohibition on transactions aimed at receiving stolen goods, money laundering, or the use of money, assets or benefits
of illicit origin

The Company conducts its business in full compliance with current anti-money laundering regulations.
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The Company adheres to the principle of maximum transparency in commercial transactions and puts in place the most
appropriate measures to combat the phenomena of receiving stolen goods, money laundering and the use of money, assets
or benefits of illicit origin, as well as self-laundering.

Furthermore, staff must never carry out or be involved in activities that involve the laundering (i.e. the acceptance or handling)
of proceeds from criminal activities in any form or manner.

Furthermore, staff must not carry out transactions that involve self-laundering, such as the use, substitution or transfer, in
economic, financial, business or speculative activities, of money, assets or other benefits deriving from another offence, or
from offences relating to compliance with tax legislation.

In particular, employees and contractors undertake to carry out prior checks on the information available regarding business
partners, consultants, suppliers and investors, in order to verify their moral integrity, their respectability and the legitimacy of
their activities. They are also required to undertake to act in such a way as to avoid involvement in transactions that could even
potentially facilitate the laundering of money derived from unlawful or criminal activities, whilst acting in full compliance with
anti-money laundering legislation.

Employees and contractors must therefore comply with the Company’s procedures regarding the documentation and retention

of accounting records.

6. EXTERNAL RELATIONS
All dealings with state institutions, the public administration and public bodies (ministries and their regional offices, bodies and

companies operating in the public services sector, regional authorities, local authorities, the Competition and Market Authority,
the Data Protection Authority, etc.) must be conducted in accordance with the law, the Articles of Association and the
provisions set out in this Code of Ethics, and in strict compliance with the principles of fairness, transparency and efficiency.
In order to ensure the utmost clarity in these relations, contact with institutional counterparts shall take place exclusively
through Company Representatives or Managers authorised for this purpose, or through persons delegated for this purpose.
In accordance with the above, it is specified, by way of example only and without limitation, that:

e itis prohibited to use grants, funding or other payments, however named, awarded by the State, a public body or the
European Union, for purposes other than those for which they were allocated;

e in the case of commercial dealings with the public administration, including participation in any public tenders, it is
necessary to act at all times in accordance with the law and sound commercial practice;

e it is not permitted, either directly, indirectly or through an intermediary, to offer or promise money, gifts or
remuneration in any form, nor to exert unlawful pressure, nor to promise any object, service, benefit or favour to
managers, officials or employees of the Public Administration, or to persons entrusted with public service duties, or
to their relatives or cohabitants, with the aim of inducing them to perform an official act or one contrary to their

official duties;
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e itis not permitted to engage in deceptive conduct that may mislead the Public Administration; in particular, it is not
permitted to use or submit false statements or documents, or those attesting to untrue matters, or to omit
information in order to obtain, for the benefit or in the interests of the company, grants, funding or other payments,
however named, granted by the State, a public body or the European Union;

e |tis prohibited to alter in any way the operation of a public body’s IT or telecommunications system, or to interfere
unlawfully in any manner with the data, information and programmes contained therein or relating thereto, with the
aim of obtaining an unjust profit to the detriment of others.

The proper functioning of the civil service, in particular the judiciary, is safeguarded by the prohibition —imposed on all persons
required to comply with this Code of Ethics—on undertaking, directly or indirectly, any unlawful action that might favour or
prejudice any of the parties involved in civil, criminal or administrative proceedings.

In particular, it is prohibited to exert undue pressure (offers or promises of money or other benefits) or unlawful coercion
(violence or threats) with the aim of inducing a person summoned to give evidence before a judicial authority—in a manner
that may be used in criminal proceedings—to refrain from making statements or to make false statements, where that person

has the right to remain silent.

6.1 Anti-corruption policy

TEXNO Srl rejects corruption in all its forms, including mere attempts.

Corruption undermines the integrity and ethical foundations of all institutions: it is a criminal offence. All forms of corruption
are prohibited by the Company.

The Company does not tolerate corruption of any kind, whether committed by employees or third parties.

No recipient may offer or provide anything of value to representatives of other companies or to public officials that could be
perceived as a bribe. This includes not only money and gifts, but also materials, equipment, services and information.

In the course of any dealings with the public sector, the following actions must not be undertaken:

e exploring or proposing employment and/or commercial opportunities that could benefit employees of the Public
Administration for their own personal gain;

e offering or providing gifts;

e soliciting or obtaining confidential information that could compromise the integrity or reputation of either party;

e it is prohibited to accept from third parties (public or private), including through an intermediary, the promise or
payment of sums of money or any undue benefit, intended to exert unlawful influence on a public official or a person
entrusted with a public service, so that they may perform acts contrary to their official duties or unduly exercise their
functions;

e it is prohibited to exploit personal acquaintances or relationships with public figures in order to obtain, from third

parties, undue promises and/or payments of money or other benefits;
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e itis prohibited to promise or pay sums of money or any form of benefit with the aim of inducing third parties to exert
unlawful influence over public officials or public service employees, so that the latter may perform acts contrary to
their official duties or exercise their functions improperly.

The prohibitions set out above may not be circumvented by resorting to different forms of payment which, under the guise of
professional assignments, consultancy, advertising or other arrangements, serve the same purposes as those prohibited above.
Anyone working on behalf of the Company must act in accordance with the principle of reciprocity, whereby every business
partner must contribute to the commercial relationship, creating mutual benefit for both parties.

It is therefore prohibited to promise or pay sums of money or goods in kind, or to grant advantages of any kind (promises of
employment, etc.) to representatives of institutions and other companies with the aim of promoting or favouring the interests
of TEXNO Srl.

Furthermore, it is prohibited to distribute gifts and presents beyond what is dictated by common sense and company practice,
or in any case with the aim of obtaining favourable treatment in the conduct of any business activity.

It is also prohibited to enter into agreements or contracts that do not comply with applicable laws and to apply a pricing policy

that does not allow freedom of choice of supplier.

6.2 Gifts and contributions
Those subject to this Code, in accordance with company regulations and in compliance with anti-corruption legislation, must
not offer or promise, to either public or private entities, gifts, presents or other benefits, except for those of modest value
given occasionally and solely on the occasion of the Christmas and Easter holidays.
It is strictly forbidden to accept, ask for or solicit, for oneself or for others, recommendations, favourable treatment, gifts or
other benefits from parties with whom one enters into a relationship, which go beyond normal commercial or courtesy
practices and which could compromise impartial judgement.
Anyone who receives offers of gifts, hospitality, financial benefits or other advantages that cannot be regarded as acts of
courtesy of modest value must refuse them and immediately inform their line manager and the Supervisory Body, specifying
the source of the gift or promise and the nature and extent of the gift received or promised.
Any gift, financial benefit or other advantage must, as a general rule, meet the following criteria:

1. not consist of a cash payment;

2. be made in connection with commercial relations or, in any event, legitimate and bona fide activities of TEXNO Srl;

3. comply with generally accepted standards of professional courtesy;

4. be duly documented in a summary file.
In the case of sponsorships and donations to organisations operating in the social or non-profit sector, particular attention will

be paid to any potential conflicts of interest, whether personal or corporate, when selecting which proposals to accept.

6.3 Relations with representatives of the Public Administration

Relations between the Company and the public administration are restricted exclusively to authorised employees, in

accordance with the roles and functions assigned by law and with the utmost cooperation towards the public administration.
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Relations with the Public Administration must not in any way compromise the integrity and reputation of the Company and
are managed in accordance with the principles of cooperation, transparency, fairness and rigour.

Employees must not improperly influence the decisions of the Public Administration and/or its representatives, nor engage in
unlawful conduct, such as offering money or other benefits, which could compromise the impartiality of judgement of the
Public Administration representative.

Should the Company engage a consultant or a third party to represent it in dealings with the Public Administration, such person
must formally accept the principles of this Code. In any event, the Company may not be represented by third parties in dealings

with the Public Administration where a conflict of interest may arise, even if only hypothetically.

6.4 Management of public funding

Should the Company receive funding from national or international public authorities for specific activities or projects, such

funding shall be used exclusively for the purposes for which it was allocated by the funding body, in compliance with applicable

legislation.

The relevant documentation, as well as the accounting records relating to the expenses incurred, shall be carefully filed and

submitted upon request by the funding body. The processes of applying for grants, managing them and reporting on their use

shall be carried out in accordance with the principles of honesty, truthfulness, transparency and fairness.

Furthermore, in such cases, the Supervisory Body will be promptly notified.

The Company undertakes not to:

e use the funds received to support initiatives aimed at carrying out works or activities for purposes other than those for
which they were obtained;

e use or submit false statements or documents, or documents containing false information, or omit required information,
in order to obtain funds improperly;

e mislead a potential lender, through deception or fraud, in order to secure funding or grants for the Company.

6.5 Negotiations
During business negotiations, a request or an institutional relationship with representatives of the Public Administration,
whether Italian or foreign, the Company undertakes not to undertake, directly or indirectly, the following actions:
e to propose, in any way, employment and/or commercial opportunities that may benefit, directly or indirectly,
representatives of the public administration in their personal capacity;
e to solicit or obtain confidential information that may compromise the integrity or reputation of one or both parties;
e to carry out any other act aimed at inducing representatives of the public administration (whether Italian or foreign)
to perform or refrain from performing any act in breach of the laws of the jurisdiction to which they belong;
e abuse their position or powers to induce or coerce anyone into unduly promising money or other benefits to

themselves or to others.
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The Company’s employees are required to diligently retain documentation relating to operations, transactions and activities

in which the Company has come into contact with the Public Administration, in order to ensure maximum transparency and

traceability of relevant information.

6.6 Relations with the Judicial Authorities and Supervisory Bodies

In the event of any investigations or audits carried out by the Public Administration or its representatives, the conduct of every
member of the Company shall be guided by the principles of loyal cooperation, non-obstruction and transparency.

The proper functioning of the public service, in particular the judiciary, is safeguarded by the prohibition — imposed on all
persons required to comply with this Code of Ethics — on undertaking, directly or indirectly, any unlawful action that might
favour or prejudice any of the parties involved in civil, criminal or administrative proceedings.

To this end, it prohibits any conduct intended or likely to interfere with investigations or inquiries carried out by the competent
authorities and, in particular, any conduct aimed at obstructing the search for the truth, including by inducing persons
summoned by the judicial authorities not to make statements or to make false statements.

In particular, it is prohibited to exert undue pressure (offers or promises of money or other benefits) or unlawful coercion
(violence or threats) with the aim of inducing a person summoned to give evidence before the judicial authorities—in a manner
that may be used in criminal proceedings—to refrain from giving evidence or to give false evidence, where that person has the
right to remain silent.

TEXNO Srl maintains relations with all authorities carrying out inspection and supervisory functions that are characterised by
full and active cooperation, promptly providing any information requested by them in the course of their investigative activities

and complying with the measures issued.

6.7 Relations with supervisory bodies and the independent auditors

In its dealings with the supervisory bodies (board of statutory auditors, internal oversight body, etc.) and with the external
auditors, TEXNO Srl, as well as each Addressee, complies with the provisions of this Code of Ethics, whilst respecting the various
institutional roles.

TEXNO Srl, undertakes to respond promptly to requests for compliance and documentation, clearly assuming responsibility
for the truthfulness, completeness and accuracy of the information provided. The data and documents requested are made
available in a timely and comprehensive manner; the information provided must be accurate, complete, faithful and truthful,

whilst avoiding and, in any event, reporting, in the appropriate form and manner, any situations involving a conflict of interest.

6.8 Relations with the media
TEXNO Srl, attaches the utmost importance to providing accurate information to the outside world. Communication with the
media (including via the internet) is the exclusive responsibility of specialist staff.
Such communication must always be guided by the principles of fairness, openness and transparency, in accordance with the
Company’s communication policy.
Non-specialised staff are therefore prohibited from providing or commenting on confidential information relating to TEXNO
Srl, to media representatives.
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Information and communications relating to the Company must be accurate, complete, truthful and transparent.

6.9 Relations with suppliers

Relations with suppliers are guided by the principles of transparency, loyalty, integrity, confidentiality, diligence,
professionalism and objectivity of judgement.

Procurement processes are guided by the pursuit of the greatest competitive advantage for the Company, the provision of
equal opportunities for all suppliers, and by fairness and impartiality.

The selection of suppliers and the procurement of goods and services are carried out by the relevant company departments
on the basis of objective assessments of legality, expertise, competitiveness, quality, fairness, integrity, reputation and price.
TEXNO Srl’s suppliers must not be involved in any unlawful activities and must ensure that their employees’ working conditions
are based on respect for fundamental human rights, international conventions and applicable laws.

Furthermore, suppliers must refrain from offering goods or services — particularly in the form of gifts — to the Company’s staff
that go beyond normal courtesies.

Recipients must not offer goods or services to staff of other companies or organisations in order to obtain confidential
information or significant direct or indirect benefits, either for themselves or for the company. The provisions of this Code of

Ethics are shared with and must be observed by suppliers.

6.10 Relations with external collaborators

External collaborators (including consultants, intermediaries, agents, etc.) are required to comply with applicable legislation
and, following notification provided by the Company, with the principles set out in this Code.

The Company selects its external collaborators impartially, autonomously and independently, considering competence and
professionalism as the sole criteria for assessment.

All employees who have dealings with external collaborators are expected to act as ambassadors for the Company’s policies
and values, helping to promote and raise awareness of them.

Conduct incompatible with the Code may be considered a serious breach of the duties of fairness and good faith in the

performance of the contract, a breach of the relationship of trust and just cause for termination of contractual relations.

6.11 Fair competition
The Company is committed to upholding the value of fair competition by refraining from collusive and predatory behaviour.
The Company and its staff must respect the principles and rules of free competition and must not breach the laws in force
relating to competition, antitrust and consumer protection.
It is therefore prohibited to engage in any conduct that infringes the normal and free exercise of trade and industry and which,
as such, undermines commercial trust and good faith in trade.
The Company prohibits the acquisition of information through improper means, such as industrial espionage, and undertakes
not to recruit employees from a competitor for the purpose of obtaining confidential information or to encourage competitors’
employees to disclose confidential information.
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Furthermore, the Company and its staff undertake not to infringe third parties’ intellectual property rights and to comply with

the regulations designed to protect the distinctive signs of intellectual works or industrial products (trademarks, patents), by

implementing controls to ensure full compliance with the legislation governing industrial property rights.

6.12 Environmental Protection

The Company recognises the great importance of environmental protection in relation to a vision of sustainable regional
development and, to this end, undertakes to adopt all necessary measures to ensure the lowest possible environmental impact.
Every employee, in carrying out their duties, is expected to respect and protect the environment. Furthermore, the Company
is committed to involving and motivating all employees.

TEXNO Srl aims to contribute positively to sustainable development by managing and reducing the direct and indirect
environmental impacts associated with its activities.

The principles set out in Annex 8 of the Company Management System Manual, ‘COMPANY POLICY ON HEALTH AND SAFETY,
THE ENVIRONMENT AND QUALITY’, also form part of our commitment to environmental protection and sustainability.

7. IMPLEMENTATION AND MONITORING OF COMPLIANCE WITH THE CODE OF ETHICS

TEXNO Srl, has sought, through this Code, to formalise its commitment to the highest ethical standards in which it believes and
with which it identifies.

Anyone who works with, or comes into contact with, the Company, without distinction or exception, undertakes to observe
the principles of this Code.

The pursuit of the Company’s interests does not justify conduct — including omissions and/or conduct in collusion with others
— that is incompatible with the applicable legislation and/or with the Code.

Directors, employees and anyone acting on behalf of the Company are required to comply with this Code and to ensure that
third parties who, for whatever reason, establish or maintain any relationship with the Company also comply with it.
Compliance with the Code, and its guiding principles, forms an essential part of the present and future obligations between
the addressees and the Company in accordance with and for the purposes of the applicable regulations.

The Company is committed to ensuring compliance with this Code, including through the strict application of sanctions in
accordance with the disciplinary system provided for by the applicable National Collective Labour Agreements (CCNL) or by the

relevant contracts entered into with the respective counterparties.

7.1 Communication, training and updates on the Code of Ethics
The Code of Ethics is brought to the attention of internal and external stakeholders through specific communication activities
aimed at promoting awareness of the ethical principles and standards, such as posting on noticeboards or publication on similar
media (the company intranet and website), the inclusion of a notice regarding the adoption of the Code of Ethics in all contracts,
targeted communication activities, etc.
TEXNO Srl is also committed to providing ongoing external information to its clients, suppliers and contractors, and more
generally to all other stakeholders, whether private or institutional, regarding the values it seeks to promote and the corporate
policy that guides it.

Texno srl Via G. Pastore 15 — 28010 Briga Novarese — Novara — Italy

Phone +39 0322 913600 — Website: www.texno.it — e-mail: info@texno.it
R.E.A. C.C.ILA.A. N.225315 NO — R.I. Cod. Fisc. P.ta IVA IT 02259180038 — Cap. Soc. € 2.000.000 i.v.



TEXNO

beyond textile

The Company further undertakes to update the contents should the needs arising from changes in the context, the relevant
legislation, the environment or the company’s organisation make this appropriate and necessary.

The Company’s Board of Directors is responsible for any amendments and/or additions to this Code of Ethics.

7.2 Duties of the Supervisory Body
TEXNO Srl, adopts specific tools and procedures appropriate to the purpose of implementing the Code of Ethics and ensuring
compliance with it. To this end, TEXNO Srl, entrusts these functions to the 231 Supervisory Body, appointed by the Board of
Directors. The Supervisory Body is responsible for:
e ensuring that the Code is disseminated as widely as possible amongst employees and third parties;
e consulting with the relevant departments to promote appropriate training programmes;
e clarifying any doubts regarding the interpretation of the Code of Ethics;
e carrying out investigations into any reports of breaches of the Code’s provisions, assessing the facts and proposing —
in the event of a confirmed breach — appropriate disciplinary measures;
e ensuring the confidentiality of the whistleblower’s identity and protecting them from any retaliation;
e propose updates to this Code in light of its practical effectiveness and changes in the company’s needs and current
legislation.

Reports to the Supervisory Body must be sent to the following email address: odv@texno.it

8. WHISTLEBLOWING

In order to implement the amendments made to the revised Article 6 of Legislative Decree No. 231/2001, Texno Srl has
incorporated into the Model a system for managing reports of wrongdoing (the so-called whistleblowing system) designed to
protect the identity of the whistleblower and their right to confidentiality, including through the introduction within the
disciplinary system of specific sanctions imposed in the event of any acts of retaliation or discriminatory behaviour against the
whistleblower for having reported, in good faith and on the basis of reasonable factual evidence, unlawful conduct and/or
conduct in breach of the Model.

More specifically, with regard to whistleblowing — as amended by Legislative Decree 24/2023, which transposes Directive

2019/1937 —it is noted that Texno Srl, in compliance with the legislation, has made the following available to interested parties.

8.1 Persons authorised to submit reports

This procedure applies to TEXNO Srl, namely to the following persons who report information on breaches of which they have
become aware in the context of their work, and in particular: directors, shareholders, senior managers, members of corporate
bodies and supervisory bodies, employees (including former employees and job applicants), agency workers, paid and unpaid
trainees, professionals, consultants, suppliers, contractors and, in general, all business partners who have a relationship of

interest with our company.
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8.2 What can be reported?

The regulations stipulate that information regarding breaches, as specified below, must be reported:

¢ unlawful conduct as defined under Legislative Decree 231/2001 and company procedures;

o offences falling within the scope of European Union or national legislation, relating to the following sectors: public
procurement; services, products and financial markets; and the prevention of money laundering and terrorist financing;
product safety and compliance; transport safety; environmental protection; radiation protection and nuclear safety; food and
feed safety; and animal health and welfare; public health; consumer protection; protection of privacy and personal data, and
the security of networks and information systems;

e acts or omissions detrimental to the financial interests of the European Union;

e acts or omissions relating to the internal market;

e acts or conduct that undermine the purpose or objective of European Union provisions. Reports must be made in good faith

and must be supported by precise details so that they can be easily verified.

8.3 What should not be reported

The following are not included amongst the information on breaches that may be reported or brought to light: - information
that is manifestly unfounded, information that is already entirely in the public domain, as well as information obtained solely
on the basis of unreliable rumours or hearsay (so-called ‘office gossip’) or otherwise learnt outside the workplace. - disputes,
claims or requests linked to the reporter’s personal interests and relating exclusively to their individual employment
relationship or to relations with superiors, which must be handled through communication or by means of a specific request
to the DRU.

- The following are therefore excluded, for example: reports concerning labour disputes, interpersonal conflicts between the
reporting person and another employee, complaints relating to contractual status and remuneration, etc. It should be noted
that in the event of unfounded reports which prove to be defamatory or slanderous, Texno reserves the right to take action to

defend its own interests and those of the parties harmed, including through disciplinary measures.

8.4 Who receives and manages the reporting process

The Company has chosen to entrust the management of reports to SERVIZI INDUSTRIALI NOVARA Srl (SIN) Societa di Servizi,
an affiliate of Confindustria Novara Vercelli Valsesia (an external party), which is referred to below as the ‘Report Manager’ or

simply the ‘Manager’.

8.5 How to make a report

The reporting channels are divided into three categories, in ascending order of priority:
- Internal reporting channel within the organisation;
- External channel managed by ANAC;

- Public disclosure.
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8.5.1 Internal reporting channel

The internal reporting process always involves the following stages:
A. Receipt of reports;
B. Preliminary investigation;

C. Closure of reports.

A. Receipt of reports In order to ensure the effectiveness of the reporting process and to provide broad and unrestricted access

to all those wishing to make a report, the Company has made available two alternative communication channels, namely:
e Written reports, via the Globaleaks online platform, which can also be accessed via the Company’s public website at

https://whistleblowing.texno.it/ Use of the platform is strongly recommended as it ensures a high level of confidentiality and

efficiency both during the reporting phase and in the subsequent handling of the report;
¢ Verbal reporting, via a face-to-face meeting with the Committee, by prior appointment which the whistleblower may request

via the platform or, alternatively, by email with confirmation of receipt to the address whistleblowing@cnvv.it —in this case,

the whistleblower’s hearing may also take place outside the company’s premises.

The Reporting Manager, who is responsible for managing the internal reporting channel, will issue the whistleblower with an
acknowledgement of receipt of the report within seven days of the date of receipt. The Globaleaks Platform automatically
issues an acknowledgement of receipt and login details to access the report (to check the Manager’s responses and updates).
Any such notification must be sent to the contact details provided by the whistleblower in the report; otherwise, the report

will be deemed unprocessable.

B. Content of reports The whistleblower must submit reports by providing the information at their disposal, based on well-

founded grounds and truthful information. The report must be as detailed as possible in terms of time and place, in order to
enable the competent authority to verify the facts. The report should preferably contain the following elements:

» a description of the facts being reported, including the known circumstances (manner, time and place);

e details identifying the person (or persons) being reported, to the extent known;

e details of any other persons who may be able to provide information regarding the facts in question;

e it is helpful to attach documents that may substantiate the facts, as well as any other information that may provide useful
evidence regarding the existence of the reported facts.

The Reports Manager may also consider anonymous reports, but only if they are fully substantiated. In the case of an
anonymous report, the Reports Manager will assess whether to take it into consideration only if it is precise, detailed and
supported by appropriate documentation; they will then determine how best to handle it (e.g. as a standard report or by asking

the reporter to come forward).

C. Investigation and verification of the report The aim is to carry out a thorough investigation to objectively ascertain whether

the reported facts are well-founded or not. The Manager will initiate an investigation to verify the report by analysing the
information and documentation received, involving relevant company departments or external specialists (in the latter case,
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subject to prior agreement with company management) depending on the subject matter of the report; the Manager will also
conduct interviews with internal or external parties. Once the investigation has been completed, if the report is found to be
well-founded, the Manager will proceed by referring the matter to the Company’s senior management, internal bodies or
functions and/or other administrative and control bodies of the Company, including the Supervisory Body, which appear
competent to follow up on the report; the Administrator is not responsible for any assessment or subsequent action regarding
individual liability or any subsequent measures or proceedings that may arise. The Administrator will subsequently provide
feedback to the whistleblower, via the communication channels referred to in the preceding points, within three months of
the date of acknowledgement of receipt. This feedback will be final if the investigation has been completed, or will be of an
interim nature regarding the progress of the investigation if it has not yet been finalised. During the investigation, the Manager
will maintain contact with the person making the report and may, if necessary, request further information from them. In the

event of a report being unfounded, unsubstantiated or inadmissible, the Manager will close the case.

D. Closure of reports The Report Manager examines the findings of the preliminary investigation and provides a response to

the report within three months of the date of the acknowledgement of receipt and:

¢ should the content of the report be confirmed, delegates the determination of any necessary measures to the departments
responsible for the relevant subject matter, in accordance with the current system of delegated authority;

e should any weaknesses and/or areas for improvement in the internal control and risk management system emerge during

the investigation (regardless of the outcome), it may request the implementation of the necessary improvement measures.

8.5.2 External reporting channel

The National Anti-Corruption Authority (ANAC) operates an external reporting channel

(www.anticorruzione.it/whistleblowing) which guarantees —including through the use of encryption tools — the confidentiality

of the identity of the reporting person, the person involved and the person mentioned in the report, as well as the content of
the report and the related documentation. The reporting person may make an external report if, at the time of submission,
one of the following conditions applies:

¢ there is no requirement within their working context to use the internal reporting channel, or, even if mandatory, it is not
operational;

¢ the internal report has not been acted upon;

¢ the whistleblower has reasonable grounds to believe that, if they were to make an internal report, it would not be effectively
followed up, or that making such a report could expose them to the risk of retaliation;

¢ the whistleblower has reasonable grounds to believe that the breach may constitute an imminent or clear danger to the

public interest.

8.5.3 Public disclosure
Finally, a whistleblower who makes a public disclosure is entitled to the protection provided for in this decree if, at the time of
disclosure, one of the following conditions applies:
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¢ the whistleblower has made both an internal and an external report without receiving any response or follow-up within the
prescribed time limits;

¢ the whistleblower has reasonable grounds to believe that the breach may constitute an imminent or manifest danger to the
public interest that is even more serious than that identified through the external channel;

¢ the whistleblower has reasonable grounds to believe that the external report may entail a risk of retaliation or omissions

even more serious than those identified through the external channel.

8.5.4 Management of conflicts of interest

Should the reported facts directly concern the Whistleblowing Officer or give rise to further and different situations of conflict

of interest, it is the Officer’s responsibility to declare the conflict, and the report will be forwarded to the Board of Directors.

8.6. Guarantees and protection

8.6.1 Confidentiality

All TEXNO Srl staff involved in any capacity in the handling of reports are required to ensure confidentiality regarding the

existence and content of the report, as well as the identity of the reporting parties (where disclosed) and those reported.

8.6.2 Protection of the whistleblower

TEXNO Srl guarantees the confidentiality of the whistleblower’s identity from the moment the report is received, in accordance
with the provisions of the law. For reports submitted via the online platform, the confidentiality of the whistleblower’s identity
(as well as the content of the report) is protected as follows:
e the platform is provided by a specialised, third-party, independent provider;
e the platform adopts a ‘no-log’ policy; that is, it does not record, in any way — either directly or indirectly —information
regarding connection details (e.g. server, IP address, MAC address);
e the platform guarantees high security standards, using advanced encryption algorithms and other methods to protect
against unauthorised access;

e the whistleblower may, if they so wish, include their name in their report or choose to remain anonymous.

8.6.3 Protection of the whistleblower against retaliation and discrimination

In accordance with the law, any form of retaliation or discrimination against anyone who has made a report (or anyone who
has assisted in investigating the reported facts) is prohibited and punishable, regardless of whether the report subsequently
proved to be well-founded or not. In particular, where the whistleblower acting in good faith is an employee, the Operator
(through the relevant company departments) will monitor the employee’s working conditions for a period of two years from

the date of the report, to verify the absence of discriminatory actions or other forms of retaliation resulting from the report

itself.
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8.6.4 Protection of the person against whom the report was made

TEXNO Srl requires everyone to contribute to maintaining a corporate culture of mutual respect and prohibits behaviour that
may undermine the dignity, honour and reputation of any individual. The confidentiality safeguards set out in the procedure
also protect the person against whom the report was made. The person against whom the report was made will not be subject
to disciplinary action in the absence of objective evidence regarding the reported breach, or unless an investigation has been
carried out into the facts forming the subject of the report and the relevant allegations have been formally contested in
accordance with statutory and/or contractual procedures. The person against whom the report is made may not request to
know the identity of the whistleblower, except in cases expressly provided for by law. As a further safeguard for the person

against whom the report is made, the actions and rights granted to them by law remain unaffected.

8.6.5 Disciplinary sanctions and other measures

TEXNO SRL provides for and imposes disciplinary sanctions:

¢ against those who are found to be responsible for any act of retaliation or discrimination or, in any case, unlawful prejudice,
whether direct or indirect, against the whistleblower (or anyone who has assisted in the investigation of the facts reported)
for reasons directly or indirectly linked to the report;

¢ against the person reported, for any liability established;

¢ against anyone who breaches the confidentiality obligations set out in the Procedure;

* against Employees, as provided for by law, who have made an unfounded report with intent or gross negligence. Disciplinary
measures shall be proportionate to the extent and seriousness of the unlawful conduct established and may, in the most
serious cases, result in the termination of the employment relationship. With regard to third parties (e.g. partners, suppliers,

consultants, agents), the remedies and legal actions provided for by law shall apply.

8.6.6 Responsibility of the whistleblower

The whistleblower remains liable to criminal and disciplinary proceedings in the event of a false or defamatory report, in
accordance with the Criminal Code and Article 2043 of the Civil Code. Any abuse of this procedure, such as reports that are
manifestly opportunistic and/or made for the sole purpose of harming the person against whom the report is made or other
individuals, and any other instance of misuse or deliberate exploitation of the mechanism covered by this procedure, shall also

give rise to liability, both in disciplinary proceedings and in other competent forums.

8.6.7 Protection of personal data

The processing of personal data in connection with reports shall be carried out in compliance with current applicable legislation
on the protection of personal data, including the European Regulation EU 2016/679 (“GDPR”), as well as any other applicable
laws and/or regulations, and in accordance with the specific privacy notice provided to data subjects and available on the

company’s website in the relevant section.
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